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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department Labor operates through regional offices located major cities across 
the country. you want local angle news feature story provided through this service—or 
have direct news inquiry—you may contact one the offices listed below. This listing includes 
the names, addresses and telephone numbers the Assistant Regional Directors for Information 
and the states their regions: 


........ 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region 


Delaware 

District 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


...... 


Alabama 
Florida 

Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John Hord 

14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-597-1139 


William Allgood 
Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-526-5495 


John Mellott 
12th Floor 

300 Wacker Drive 
Chicago, Ill. 60606 
312-353-6976 


Region 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region 


Kansas 
Missouri 
Nebraska 


Region 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region ..... 


Arizona 
California 
Hawaii 
Nevada 


Region 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Federal 
U.S. Courthouse 

Room 7C42 

1100 Commerce St. 

Dallas, Tex. 75202 

214-749-2308 


Neal Johnson 

Federal Office Bldg. 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 
816-374-548 


Ernest Sanchez 
Room 16408 
Federal 


1961 Stout St. 


Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Arcade Plaza 

Room 2034 

1321 Second Ave. 
Seattle, Wash. 98101 
296-442-7620 
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Week February 17, 1975 


BRENNAN REPORTS MINORITY HIRING RISE 
AMONG FEDERAL SERVICE, SUPPLY CONTRACTORS 


WASHINGTON--Minority hiring rising among federal service and supply 
contractors, Secretary Labor Peter Brennan reported. 


Brennan said survey the Labor Department's Office 
Federal Contract Compliance (OFCC) 655 such firms employing 
more persons and having contracts subcontracts $50,000 
more showed: 

The percentage new hires who are minority group members 
will hit 31.2 percent this year's affirmative action goals 
the firms are met--up from 26.4 percent year ago. 

There was increase the minority group percentage 
total employment the firms between 1972-73 and 1973-74 from 
percent 15.0 percent. The rate scheduled reach 17.1 
percent under current affirmative action goals. 

Total employment the firms grew 0.5 percent during 
this period and expected decline 0.2 percent the 
the current enals are met. 

Failure meet affirmative action goals can result 


cancellation all federal contracts and subcontracts for 


firm and debarment from future contracts and subcontracts. 
The surveyed firms employ total about 390,000 workers. 


Their atfirmative action reports were the first received OFCU 


under new reporting requirements. Pata are on-the-spot 


reviews compliance 


"These figures show," said, the service and 
supply contractors covered Order 11246, which 
requires equal employment opportunity ali federal contract 


work, are making progress toward complying with their goals and 
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feel can continue make progress these and 
industrial areas despite the rising rate unemployment that 
have had last few months the workforce whole." 

The report represents the first major statistical study 
equal employment opportunity among federal service and supply 
contractors and subcontractors, according Philip Davis, 
OFCC, which part the Labor Department's 
Employment Standards Administration (ESA). 

shows that blacks have made the most steady progress among 
the minority groups surveyed. Hispanic Americans also made 
progress but not marked; their best gains were managers and 
officials, professional workers, and technicians. 

There was little change the employment rate Orientals 
and American Indians the firms. 

The employment women the firms continued heavily 
concentrated office and clerical jobs. Women's share 
professional and technical jobs scheduled grow significantly, 


however, under current affirmative action goals the firms. 


There was growth the employment black, Hispanic 
American and Orienta! women the period covered. The 
percentage American Indian women involved was slight, partly 
because there are few them the areas where most 
the firms are locaced. 


(Attached are tables minority and female employment 


the surveyed firms. 
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Week February 17, 1975 


COLLEGE WORK SET THE STAGE FOR HER 
CAREER, SAYS BLACK MANPOWER OFFICIAL 


SAN FRANCISCO Diane Harlan recalls that college student she acquired 
“inside" knowledge and experience about various federally funded programs designed 
help the disadvantaged. 

That experience, she continues, "set the stage" for her career with the Labor 
Department's Manpower Administration. 

Ms. Harlan, who black, manpower development specialist with the Labor 
Department's regional headquarters here. 

"What I'm doing now affects the whole scope manpower activities," she says. 

"My job get people together ways that will save their programs while 
serving more people the community," she adds. 

She explains that under the Comprehensive Employment and Training Act (CETA) 
block grants are provided for designated prime sponsors develop and administer 
wide array manpower programs best suited meet the needs their local communities. 

federal representative, Ms. Harlan provides technical assistance city 
and county governments sponsors Southern California. She has 
also provided assistance prime sponsors Nevada and Hawaii. The Labor Department's 
Region covers Arizona, California, Hawaii and Nevada. 

Ms. Harlan attended Trinity College her native Washington, 1970, she 
graduated from Loyola University New Orleans with Bachelor Arts degree French 
and education. 

While attending Loyola, she worked federally funded programs such Upward 
Bound; she taught college math, French and science, and planned and coordinated social, 
cultural and academic activities Upward Bound participants. She also did counseling 


for enrollees the university's SCOPE program. 
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After graduating from college, Ms. Harlan returned Washington, C., where 
she worked educational counselor and consultant Junior residence 
center for disadvantaged children. 

Prior joining the Labor Department California, she was job placement and 
development specialist the Job Corps residential Manpower Center Washington, 
While there, she earned recognition for her good record placing Corps graduates 
jobs. 

Ms. Harlan member the Labor Department's regional task force charged with 
monitoring and evaluating programs operated prime sponsors under CETA. 

She also serves equal employment opportunity counselor for the Department's 


regional office. 


Ms. Harlan single and resides Oakland. 
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Week February 17, 1975 


BLACK MEN MORE LIKELY GET 
OVERTIME PAY, STUDY REVEALS 


WASHINGTON White men are more likely than blacks work over hours but 
blacks are more likely receive premium pay for their overtime hours. 

This one the findings reported article, "Trends Overtime Hours 
and Pay, 1969-74," which appears the February issue the Monthly Labor Review. 

The article, prepared Diane Westcott, Bureau Labor Statistics econo- 
mist, reports that one out five workers puts more than hours week his 
her principal job, but only four out ten the overtime workers collect premium 
pay for overtime hours. 

The article examines data for May for the years 1969 through 1974. 
May 1974, persons working overtime included about million white-collar, million 
blue-collar, million service, and half million farm workers. 

During the 1969-74 period, the overtime schedules white-collar and service 
workers were less likely affected changes economic conditions than the 
schedules blue-collar and farm workers. 

According the article: 

Men are almost three times more likely than women work overtime. 

Premium pay more usual for blue-collar than white-collar jobs, and the 
probability receiving premium pay also greater for younger than older workers. 

About percent the men and percent the women extended workweeks 
May 1974 were union members. These workers were much more likely receive pre- 
mium pay than the average worker overtime. 


Other articles the February issue are: 
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STUDY 


"Employment and Unemployment 1974"--Widespread layoffs the closing months 
the year caused sharp rise the jobless rate. 

Change 1974--An most the year, the rate infla- 
tion was greater than any time since World War II; year end, price increases 
moderated the economy slowed. 

Mobility Workers"--Special Labor Force Report shows that 8.7 
percent workers changed occupations between January 1972 and January 1973. 

"Productivity Gasoline Stations, 1958-73" and 

Data Residents Poverty Areas" 

The Monthly Labor Review publication the Department Labor's 
Bureau Labor Statistics. addition special articles, the Review includes 
monthiy departments presenting current labor research summaries, signifi- 
cant cecisions labor cases, relations, and book reviews. 
available from the Superintendent Documents, Government Printing Office, 
Washington, 20402, $1.90 copy ($22.35 year subscription) and from regional 
offices the Bureau Labor Statistics. 


! 


q 
{ 
H 
7 


§ 


3 


Week February 17, 1975 
BLACK UNEMPLOYMENT RATE RISES JANUARY 1975 


WASHINGTON The black unemployment rate increased from 12.5 December 13.4 
January, was reported the U.S. Department Labor's Bureau Labor Statistics. 

national basis, unemployment increased sharply January, pushing the Nation's 
unemployment rate 8.2 percent, its highest point recorded over the entire post-World 
War period. Employment declined for the fourth straight month. 

Unemployment totaled 7.5 million January (seasonally adjusted), increase 
930,000 from December. The unemployment rate was full percentage point above the 
previous month and points above January 1974. The highest levels previously reached 
the jobless rate were 7.5 percent July 1958 and 7.9 percent October 1949. 

(As usual this time the year, the seasonally adiusted household survey 
data have been revised the basis experience through December 1974. 

Total employment (as measured the monthly survey households) declined 
640,000 from December January 84.6 million, with three-fourths the decrease 
occurring among adult men. The employment reduction since last September exceeded 1.8 
million. 

77.3 million, the number nonagricultural jobs (as measured the 
monthly survey business establishments) dropped 440,000 from December and 1.6 
million from its peak last October. These cutbacks were accompanied declines 
the workweek. 

Most the 930,000 increase joblessness January can traced layoffs, 
the number persons who had lost their last job increased 640,000 3.8 million. 
Since last August, joblessness rose 2.6 million (1.8 million which stemmed from 
job loss), more rapidly than any 5-month span since the initiation the monthly 


survey 1940. 
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This surge unemployment stands sharp contrast the picture just months 
earlier, when the unemployment rate had fallen 1/2-year low 4.6 percent. 
Although part the subsequent increase took place during last winter's 
“energy crisis" period, the unemployment rate rose most sharply from August January, 
when went from 5.4 percent 8.2 percent. 

The large month-to-month increase unemployment was shared virtually 
worker groups, many which surpassed their highest previously recorded jobless rates. 
However, the rate for adult men, 6.0 percent, was still substantially below its post- 
war highs--7.0 percent July 1958 and 7.9 percent October 1949. 

Likewise, the jobless rate for workers covered regular state unemployment in- 
surance programs, 5.5 percent, was below highs reached during the 1949, 1954, 1958, 
and 1961 recessions. 

Rates were near above record levels for adult women percent), teenagers 
(20.8 percent), household heads (5.2 percent), whites (7.5 percent), and full-time 
workers (7.7 percent). 

Unemployment increases were pervasive among the major occupational groups, but 
blue-collar workers experienced the largest, their rate moving from 9.3 percent 
December 11.0 percent January. similar fashion, among the major industries, 
manufacturing workers were very hard hit; 10.5 percent, the factory jobless rate was 
more than double the year-ago figure (4.8 percent). 

The unemployment rate for Vietnam-era veterans aged 20-34 years continued its 
swift ascent January, rising 9.0 percent from 7.6 percent December. the 
youngest veterans (20-24 years old), the rate was 19.7 percent January, compared 


with 11.6 percent for nonveterans the same ages. contrast recent experience, 


unemployment 30-34 year-old veterans was higher than among their nonveteran counterparts. 
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The average (mean) duation unemployment, which usually lags behind movements 
total unemployment, posted its first substantial increase since the start the current 
cyclical downturn. moved 10.7 weeks, after holding close weeks during 
most 1973 and 1974. Long-term unemployment--persons unemployed for weeks more- 
-stood 1.5 million, 220,000 higher than December and nearly twice high 
January 1974. this total, 620,000 had been looking for job for more weeks, 
also almost double year earlier. 

addition the increase joblessness, there was continued increase the 
number employed persons working part time for economic reasons--the un- 
employed." January, 3.8 million persons were curtailed work schedules holding 
part-time jobs because the inability find full-time work. When combined with 
unemployment man-hours basis, the resulting measure--labor force time lost--reached 
8.9 percent January, from 7.9 percent December and 5.6 percent January 1974. 

The civilian labor force increased 290,000 (seasonally adjusted) January 
after remaining stable since September. Adult women and teenagers accounted for all 
the upturn, the male labor force declined for the third straight month. Over the 
past year, the labor force has grown considerably smaller amount than the prior 
year. 

Total nonagricultural payroll employment, 77.3 million January (seasonally 
adjusted), was down 440,000 from December, the third consecutive monthly decline. The 
3-month decrease totaled 1.6 million, the largest the postwar period. Job cutbacks 
were posted percent all industries January and percent all industries 
over the October-January period. 

Employment contract construction remained about unchanged January, after 


posting large decline over the previous months. Mining, the other hand, posted 


increase 40,000, the last the striking coal miners returned work. 
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the service-producing industries, employment declines trade and 
35,000 transportation and public utilities offset 40,000 increase service and 
pickups elsewhere. marked contrast the goods industries, which have lost 
1.7 million jobs over the past year, payroll employment the service sector has 
increased 1.2 million. 


The average workweek for all production nonsupervisory workers declined 0.3 


hour January seasonally adjusted level hours. Compared with January 
1974, average hours were down 0.6 hour. 

manufacturing, the workweek was also down 0.3 hour over the month 39.1 hours. 
Compared with January 1974, factory hours have declined 1.3 hours. Factory overtime 
fell half hour January 2.2 hours, the lowest level since mid-1961. 


The aggregate man-hours private production nonsupervisory workers fell 


1.2 percent January, following 1.3-percent decline December. Over the past year, 
total man-hours have declined 4.4 percent. Factory man-hours were down 3.8 percent over 
the month and 13.0 percent from year ago. 

Average hourly earnings production nonsupervisory workers private nonagri- 
cultural payrolls rose 0.2 percent (seasonally adjusted) January. Since January 1974, 
hourly earnings have advanced 8.6 percent. Average weekly earnings fell 0.6 percent 
but were 6.9 percent over last January. 

The Hourly Earnings Index--earnings adjusted for overtime manufacturing, season- 
ality, and the effects changes the proportion workers high-wage and low-wage 
industries--was 166.2 (1967=100) January, 0.6 percent higher than December. The 
index was 9.6 percent above January year ago. During the 12-month period ending 
December, the Hourly Earnings Index dollars constant purchasing power declined 


2.5 percent, 
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Week February 17, 1975 


LABOR DEPARTMENT PROGRESSES 


TOWARD EQUAL OPPORTUNITY GOAL 


WASHINGTON "The Equal Employment Opportunity program the U.S. Department 
Labor has clear, specific and positive goals. Progress has been made, but 
have distance go." 

says Velma Strode, director the Department's Office Equal Employment 
Opportunity who was appointed this position December 1971. 

The EEO program integral part the day-to-day management the Department, 
interwoven with every action which affects employee, according Mrs. Strode. She 
cites the following accomplishments the program: 

The appointment full-time EEO officers the regional headquarters; 

The appointment full-time EEO coordinators all Labor Department agencies 
with 1,000 more employees; 

The appointment about 100 EEO counselors the national and regional 
headquarters; 

The appointment full-time coordinator for the Spanish-Speaking Program 
the national office and the designation part-time coordinators for this program 
the regional headquarters; 

The appointment full-time coordinator for the Federal Women's Program, 

national coordinating committee, and part-time FWP coordinators the regional 
headquarters; 

The appointment chief investigator complaints; 

The first Federal Women's Week program, held 1974, followed 
similar program 1975; 

approved affirmative action plan, which includes broad range program 


categories make equal employment opportunity reality for all employees. 
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EQUAL OPPORTUNITY GOAL 

The Labor Department's plan was one three approved the Civil Service 
Commission and used other federal agencies. 

Mrs. Strode notes that develop the full potential each the EEO 
program must “open communication" between supervisor and employee. 

The EEO staff has developed and conducts training workshops for managers and 
supervisors. The management program must reflect the EEO policy nec- 
essary control and actions correct allegations which arise day-to-day work 
situations. 

Mrs. Strode, long the field civil rights and equal employment 
opportunity, points out that EEO counselors play important role. 

They serve bridge between employee and management and establish and maintain 
open and sympathetic channels through which employees may raise questions, discuss 
grievances, answers, and informally resolve allegations that may arise. 

When available avenues resolve complaints and grievances are unsuccessful, 
complaint can filed. 

The complaint system being strengthened detailing investigators full- 
time the FEO office gather all relevant information regarding EEO case. 

"The Labor Department," Mrs. Strode says, “is committed equality opportunity 
based merit and fitness, without discrimination because race, color, religion, 
sex, national origin, age. 

"It also personal commitment," she emphasizes, adding: 

"Utilizing the full capabilities and potentials all our employees contributes 


the well-being each individual and Departmental efficiency. It's good business 


for everyone concerned." 
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Week February 17, 1975 


DEPARTMENT LABOR GRANTS $40.7 MILLION 
FOR MIGRANT/FARMWORKER PROGRAMS 


WASHINGTON Allocation $40,794,200 for migrant and other seasonal farmworker 
programs under Title III the Comprehensive Employment and Training Act (CETA) was 
announced Secretary Labor Peter Brennan. 

Title III CETA provides for manpower services groups such migrant 
workers, Indians, youth and others needing special assistance. 

The services include training, work experience, education assistance, help 
finding work, transportation assistance, and day care where necessary. 

Allocations were made states. 

There were total allocations, ranging from high $4,122,800 
North Carolina's Migrant and Seasonal Farmworkers Association $17,000 for Rhode 
Island. 

The allocations and organizations selected receive them, state, are: 


(Note that grantee has not yet been selected six states.) 


ALLOCATION 

New England Farmworkers Council 241,400 

Massachusetts New England Farmworkers Council 

Maine grantee selected) ,000 

New Hampshire grantee selected) ,000 

Rhode Island grantee selected) 
Region 

New Jersey Farmworkers Corp. New Jersey 459,000 

New York Program Funding, Inc. 485 ,000 

State New York (Wayne County CAP) ,000 
Suffolk County ,000 

Puerto Rico Commonwealth Puerto Rico 
Region 

Delaware Delmarva Ecumenical Council 

State Maryland Security) 117 ,200 

Pennsylvania State Pennsylvania (Department 

Affairs) 
Virginia Migrant Seasonal Farmworkers 231,000 
Association 
West Virginia State West Virginia 100 
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Alabama 
Florida 


Georgia 
Kentucky 
Mississippi 


North Carolina 


Tennessee 


Illinois 
Indiana 


Minnesota 
Ohio 
Wisconsin 


Region 


Arkansas 
Louisiana 
New Mexico 
Texas 


Region VII 
Iowa 
Kansas 


Missouri 
Nebraska 


VIII 


Colorado 
Montana 
North Dakota 
South Dakota 


Utah 
Wyoming 


Alabama Migrant Farmworkers 

Community Action Migrant Program 

State Florida (Department 
Education) 

State Georgia 

(No grantee selected) 

Mississippi Delta Council for 
Farmworkers 

Migrant Seasonal Farmworkers 


State Tennessee 


Illinois Migrant Council 

Associated Migrant Opportunity 
Services (AMOS) 

United Migrant Opportunity, Inc. 
(UMOI) 

Minnesota Migrant Council 

Raza Unida 


United Migrant Opportunity Services 


Arkansas Council 
Manpower Education Training (MET) 
Home Education Livehood Program (HELP) 
Oklahoma Rural Opportunities 


Associated City-County Economic 


Development Corporation (Hidalgo) 
Coastal Bend Migrant Council 
Community Action Council South 

Texas 
Economic Opportunity Development 

Corporation Bexar County 
Manpower Education Training (MET) 


Migrant Action Program, Inc. (MAP) 
Kansas Council Agricultural Workers 
Rural Inc. 

State Nebraska (Department Labor) 


(No selected) 

State Montana 

State North Dakota 

State South Dakota (Department 
Manpower Affairs) 

State Utah 

(No grantee selected) 


(MORE 


810 ,000 
2,000 ,000 


700 
900 ,000 


710,400 


T29 ,000 
703 ,800 


1,027 ,800 


127 ,200 


61,500 


517,500 
428,200 
900 ,000 

1,600 ,000 


,000 
,000 


600 ,000 
1,800 ,000 


230, 100 
371,500 
511,200 
106 ,500 


946 
209 
228 
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Region 


Arizona 
California 


Hawaii 
Nevada 


Region 
Idaho 


Oregon 
Washington 


Migrant Opportunity Programs (MOP) 
Campesinos Unidos 
Greater Calif. Education Program 
(GCEP) 
North Bay Human Development Corporation 
OIC Santa Clara County 
Proteus 
Sacramento Concilio 
State Hawaii 
State Nevada 


Idaho Migrant Council 
Valley Migrant League 
Northwest Rural Opportunities 


989 ,200 
800 ,000 
2,500 ,000 


600 
300 
900 
950 ,000 
63,000 


461, 300 
1,448,000 
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Week February 17, 1975 


MIGRANT FARMWORKERS RECEIVE 
$3.3 MILLION FOR 


WASHINGTON--Secretary Labor Peter Brennan has announced $3,359,000 
grants colleges and universities educate migrant and seasonal 
farmworkers their dependents under the High School Equivalency Program (HEP) 


and the College Assistance Migrant Program (CAMP). 


Both programs are funded under Title III (Special Federal Responsibilities) 
the Comprehensive Employment and Training Act (CETA). 

Participants HEP reside colleges and universities while heing help- 
pass the General Educational Development (GED) test. The GED high School 
equivalency diploma qualifies them for further education, on-the-job training, 
job. 

CAMP operates with universities and colleges provide tuition assistance, 
tutoring, and counseling for migrant and seasonal farmworkers and their depen- 
dents. 

qualify for either trainees must meet Federal income poverty 
For example, family four rural area with income 
$3,870 less would meet the quidelines. 


Following list the amount each will receive, 


and the type grant. All grants expire Aug. 31, 1975. 
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GRANTEE 

South Carolina State College, S.C. 
University Miama, Fla. 

University Wisconsin Milwaukee, Wis. 
Pan American University, Tex. 

Lamar University, Tex. 

University Houston, Tex. 

St. University, Tex. 

University Texas Paso, Tex. 


Eastern New Mexico University 
Roswell, N.M. 


Nebraska Human Resources Foundation, Neb. 
Southern Colorado State College, Colo. 
Adams State College, Colo. 

University the Pacific, Calif. 
California Polytechnic Institute, Calif. 


Washington State University, Wash, 


AMOUNT 


220,000 
221,000 
239,000 
222,000 
201,000 
280,000 


191,000 
210,000 
233,000 
197,000 


TYPE 


HEP 
HEP 
HEP 


HEP 


= 
4 / 
HEP 
HEP 
CAMP 
HEP 
{ : 
HEP 
HEP 
CAMP 
HEP 
HEP 
HEP 
HEP 
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FOR WORKING PATIENTS ISSUED 


Week February 17, 1975 


NEW REGULATIONS WAGES 


WASHINGTON New regulations minimum wage provisions for patients working 
non-federal care facilities were announced the U.S. Department Labor. 
The regulations implement 1973 order the U.S. District Court for the District 


Columbia, Souder Brennan. 


The court held that patient workers are entitled the same Fair Labor Standards 
Act minimum wage provisions which were extended regular employees care facilities 


1966. 


Bernard DeLury, assistant secretary labor for employment standards, said, 
"These regulations were issued order comply with the court's ruling and avoid 
any hardship 

DeLury pointed out that worker's productivity impaired, subminimum wages 
may paid under certificate issued the Labor Department's Wage and Hour 
Division. Procedures for obtaining certificates are spelled out the regulations, 
published Feb. 1975, the Federal Register. 
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Week February 17, 1975 


SKILLED WORKERS INCREASE THEIR RANKS 
BUT MORE SLOWLY THAN PREVIOUS YEARS 
(One Series) 


WASHINGTON Employment highly skilled craft and kindred workers expected 
reach million 1985--up from 10.8 million 1972--but will grow more slowly 
than years past. 

predict two labor economists the Department Labor's Bureau 
Labor Statistics (BLS). 

article published the Winter 1974 issue the BLS Occupational Outlook 
Quarterly, Neal Rosenthal and Hall Dillon say jobs for craft and kindred workers will 
comprise less the total workforce 1985 than they did 1972--12.8 percent com- 
pared 13.2 percent. 

The authors attribute large part this decline "statistical circumstances." 

They note that the number construction craftworkers and mechanics grew rapidly 
between 1971 and 1972, causing very high level employment the base year, 1972. 
result, the proportion craft workers jumped from 12.9 percent total employ- 
ment 1960 13.2 percent 1972, reflecting growth rate somewhat higher than the 
overall trend for the 12-year period would have otherwise indicated, they say. 

They predict this growth rate will not maintained during the 1972-85 period. 

Rosenthal and Dillon say demand will rise for craft workers because growth 
the manufacturing and construction industries, which employ large numbers craft- 
workers. 

Noting that about half construction industry employees are craftworkers, the 
authors say growth demand for construction craftworkers expected account for 
about one-third the total growth craft occupations. 

contrast, only about one every five workers manufacturing craft- 


worker. Yet, because manufacturing much larger industry than construction, 


employes about the same number craftworkers. 
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Week February 17, 1975 


NEW REGULATIONS WAGES 


FOR WORKING PATIENTS ISSUED 


WASHINGTON New regulations minimum wage provisions for patients working 
non-federal residential care facilities were announced the U.S. Department Labor. 

The regulations implement 1973 order the U.S. District Court for the District 
Columbia, Souder Brennan. 

The court held that patient workers are entitled the same Fair Labor Standards 
Act minimum wage provisions which were extended regular employees care facilities 
1966. 

Bernard DeLury, assistant secretary labor for employment standards, said, 
"These regulations were issued order comply with the court's ruling and avoid 
any hardship employees." 

DeLury pointed out that worker's productivity impaired, subminimum wages 
may paid under certificate issued the Labor Department's Wage and Hour 
Division. Procedures for obtaining certificates are spelled out the regulations, 
published Feb. 1975, the Federal Register. 
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Week February 17, 1975 


SKILLED WORKERS INCREASE THEIR RANKS 
BUT MORE SLOWLY THAN PREVIOUS 
(One Series) 


WASHINGTON Employment highly skilled craft and kindred workers expected 
reach million 1985--up from 10.8 million 1972--but will grow more slowly 
than years past. 

predict two labor economists the Department Labor's Bureau 
Labor Statistics (BLS). 

article published the Winter 1974 issue the BLS Occupational Outlook 
Quarterly, Neal Rosenthal and Hall Dillon say jobs for craft and kindred workers 
comprise less the total workforce 1985 than they did 1972--12.8 percent com- 
pared 13.2 percent. 

The authors attribute large part this decline "statistical 

They note that the number construction craftworkers and mechanics grew rapidly 
between 1971 and 1972, causing very high level employment the base year, 1972. 
result, the proportion craft workers jumped from 12.9 percent total employ- 
ment 1960 13.2 percent 1972, reflecting growth rate somewhat higher than the 
overall trend for the 12-year period would have otherwise indicated, they say. 

They predict this growth rate will not maintained during the 1972-85 period. 

Rosenthal and Dillon say demand will rise for craft workers because growth 
the manufacturing and construction industries, which employ large numbers craft- 
workers. 

Noting that about half construction industry employees are craftworkers, the 
authors say growth demand for construction craftworkers expected account for 
about one-third the total growth craft occupations. 

contrast, only about one every five workers manufacturing craft- 


worker. Yet, because manufacturing much larger industry than construction, 


employes about the same number craftworkers. 


# 


| 
| 
| 
: 
i 
t 
te 
Ke 
f 
t 
‘ 


Dear Consumer 


Good Terms With Credit 


Virginia Knauer 
Special Assistant the President 
and Director 
Office Consumer Affairs 
Department Health, Education and Welfare 


Today, practically everyone uses credit one 
form another. But while use extensively, 
many consumers don’t fully understand credit termi- 
nology. This can lead financial problems. 

give you better understanding credit, 
have developed, with the help the American Bank- 
ers Association, this list credit terms: 


LOAN CONTRACT Con- 
tract that specifies the 
terms for the loan and 
includes the following in- 
formation: amount 
money borrowed; 
amount the finance 
charge; date which fi- 
nance charge begins 
accrue; annual percent- 
age rate interest; 
number, amount, and due 
dates payments; down 
payment; balance owed; 
amount and explanation 
penalties for late pay- 
ment; description any 
collateral held the 
creditor, Don’t sign 
loan contract unless 
gives you all this data. 

ANNUAL PERCENTAGE 
RATE Simple 
interest computed over 
year’s time. Under the 
Federal Truth Lending 
Law, the APR must 
stated the loan con- 
tract. Truth Lending 
requires every lender 
present interest rates 
the form the annual 
percentage rate, 

PRINCIPAL—A mount 
money you borrow. 

FINANCE CHARGE—Total 
amount interest you 
will paying. This 
dollar figure, such $25. 
(Annual percentage rate 


percentage figure, 
such percent.) 


CLOSED-END LOAN 


loan for certain amount 
money with specific 
monthly payments 
paid over definite pe- 
riod time, such 
car loan home im- 
provement loan, 


OPEN-END LOAN—A loan 


based line credit 
arrangement under which 
you can borrow for pur- 
chases and pay for them 
the installment basis. 
Charge accounts with de- 
partment stores credit 
card companies are ex- 
amples open-end loans. 


LINE CREDIT—Credit 


for certain amount 
money that lending in- 
stitution will make avail- 
able you whenever 
you want it, say 
$1000. Amount credit 
based upon your in- 
come and ability re- 


pay. 
REVOLVING CHARGE AC- 


COUNT open-end 
loan under which you can 
make extended monthly 
payments for purchases. 
Interest based the 
loan outstanding. How- 
ever, you pay the full 
amount owed within 
days after the date the 


billing statement, there 
finance charge. 


REBATE—Amount money 


you get back you re-. 
pay the loan’s principal 
advance the speci- 
fied time. You get the 
rebate because you are 
charged interest 
than took the full 
time period repay the 
loan. However, not all 
loan contracts allow you 
repay the loan ad- 
vance; others require you 
pay penalty charge 
for early repayment. 


BALLOON 


Payment due the end 
loan period that 
greater than the spec- 
ified monthly payments 
called for the loan 
contract, 
ments may $10, but 
the balloon $100. 


OVERDRAFT CHECKING 


ACCOUNT Regular 
bank checking account 
that has line credit 
attached. you write 
check for more than your 
balance, the additional 
amount credited 
your account loan 
which you start paying 
interest immediately. 


COLLATERAL Property 


(maybe your car) used 
secure loan, Col- 
lateral assurance 
the creditor that the 
loan will repaid. 


DEFAULT—Failure repay 


loan, 


LIEN—Right the lender 


take possession col- 
lateral the borrower 
defaults loan. 


LATE CHARGES—A charge 


addition the inter- 
est which the creditor 
can add your interest 
payment you pay too 
late—usually 10-15 days 
after the interest due. 
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WEEK FEBRUARY 17, 1975 


FILLERS FROM THE U.S. DEPARTMENT LABOR 


Employment figures are based monthly survey 50,000 households 
across the Nation conducted the Bureau the Census for the Labor 
Department's Bureau Labor Statistics. 

The Federal Wage Garnishment Law limits the amount employee's 
disposable earnings that may garnished any week and protects 
employee from firing because garnishment for any one indebtedness, 
according the U.S. Department Labor. 

The five safety hazards found most frequently construction sites 
the U.S. Department Labor's Occupational Safety and Health 
Administration are: lack standard railings; debris work areas; 
failure secure compressed gas cylinders upright; fire extinguisher 
within 100 feet building area, and failure use protective headgear. 

Under federal law, youths older may work most 
manufacturing, warehousing, laundries, drycleaning plants, hospitals and 
restaurants, except those declared hazardous the Secretary Labor. 

Under new provisions the Fair Labor Standards Act, any retail, 
service agricultural employer may hire four full-time students 
subminimum wage notifying the Secretary Labor. 


a 

t 

q 

3 

| 


‘hy 

; 

; 

‘ 

4 
ar 


